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AGREEMENT
by and between

CITY OF SEDRO-WOOLLEY, WASHINGTON
and

SEDRO-WOOLLEY PUBLIC SAFETY GUILD
REPRESENTING THE POLICE DEPARTMENT SUPPORT EMPLOYEES

September 1, 2010 through December 31, 2013

THIS AGREEMENT is between the City of Sedro-Woolley, Washington ("City") and the
Sedro-Woolley Public Safety Guild, Representing the Police Department Support
Employees, ("Guild").

ARTICLE 1. RECOGNITION, GUILD MEMBERSHIP AND PAYROLL
DEDUCTION

1.1 Recognition - The City recognizes the Guild as the sole and exclusive collective
bargaining representative for the Police Support employees of the City performing work
within the Sedro-Woolley Police Department, excluding any employee serving in an exempt
capacity per Chapter 41.56 RCW for the Sedro-Woolley Police Department.

1.2 Membership - It shall be a condition of employment that all employees covered by
this Agreement who are now members of the Guild or become members after the effective
date of this Agreement, remain members in good standing during the term of this
Agreement or otherwise comply with the provisions of this article.

1.3 Time Limit and Options - New employees hired during the term of this Agreement
shall within thirty (30) days of their hire-in date:

1) Become a member of the Guild and pay the dues, fees, and costs required of
membership; or

2) In the case of employees who cannot pay such charges as a result of religious
convictions, they shall pay an amount equivalent to regular Guild dues and initiation
fee to a nonreligious charity mutually agreed upon by the Guild and the employee.
This provision shall only apply in cases where the employee is prohibited or
discouraged from becoming a Guild member by bona fide personal religious tenets,
or by teachings of the religious body of which the employee is a member. Proof of
payment shall be furnished to the Guild for all charity payments.

1.4 Service Fee - Any time an employee may agree to pay to the Guild an amount equal
to the dues, fees and costs required for the Guild to negotiate and administer this agreement,
in which case, the employee would not be required to join the Guild.

1.5 Dues Deduction - The City agrees to deduct from the paycheck of each employee
who has so authorized it, the regular monthly dues or costs uniformly required by the Guild.
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The amounts deducted shall be transmitted monthly to the Guild on behalf of the employee
involved. Written authorization to deduct dues or service charge shall be made by the
employee on a form prescribed by the City. Request's for changes in deduction of dues may
not exceed two (2) per year.

1.6 Non-Compliance - The Guild agrees that the City shall not terminate any employee
under any provision of this article until written notification is provided by the Guild to the
City that an employee has failed to pay the required initiation fee, dues, service charge,
charity payments in lieu thereof, or provide proof of payment to such charity or otherwise
comply with the provisions of this article, and until after the employee has had a reasonable
period of time within which to comply with such requirements.

1.7 Upon receiving notice of failure to comply with the provisions of this article, the
City and the Guild shall immediately meet to review the case and decide on action to be
taken to secure compliance, or in the event of intentional noncompliance, determine the
termination date for the employee who willfully refuses to comply. Unless due to the
employer's negligence, the Guild agrees to hold the City harmless from claims, causes or
complaints arising out of the termination of employment of any employee pursuant to the
provisions hereof.

ARTICLE 2. GUILD RIGHTS

2.1 Discrimination - The City shall not interfere with the rights of employees to
become members of the Guild, and there shall be no discrimination, interference,
restraint, or coercion by the City or City representative against an employee because of
Guild membership or because of employee activity in an official capacity on behalf of the
Guild.

2.2 Guild Activity - No Guild member or officer shall conduct any Guild business on
City time, and no Guild meeting will be held on City time, except with the permission of
the Chief or designee.

2.3 The Employer agrees that any employee serving as a Guild representative or on a
negotiating committee, shall be allowed to conduct Guild business with the Employer
during working hours without loss of pay.

2.4 Strikes - The Guild agrees there shall be no strikes, slowdowns, stoppage of work
or interference with the efficient management of the Police Department during the life of
this Agreement.

2.5 Should any job action occur, employees shall be required to cross an established
picket line to perform emergency activities. The City agrees to meet with the Guild to
establish temporary procedures during non-emergency situations.
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