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AGREEMENT
by and between

CITY OF SEDRO-WOOLLEY, WASHINGTON
and

SEDRO-WOOLLEY PUBLIC SAFETY GUILD
REPRESENTING THE POLICE DEPARTMENT SUPPORT EMPLOYEES

September 1, 2010 through December 31, 2013

THIS AGREEMENT is between the City of Sedro-Woolley, Washington ("City") and the
Sedro-Woolley Public Safety Guild, Representing the Police Department Support
Employees, ("Guild").

ARTICLE 1. RECOGNITION, GUILD MEMBERSHIP AND PAYROLL
DEDUCTION

1.1 Recognition - The City recognizes the Guild as the sole and exclusive collective
bargaining representative for the Police Support employees of the City performing work
within the Sedro-Woolley Police Department, excluding any employee serving in an exempt
capacity per Chapter 41.56 RCW for the Sedro-Woolley Police Department.

1.2 Membership - It shall be a condition of employment that all employees covered by
this Agreement who are now members of the Guild or become members after the effective
date of this Agreement, remain members in good standing during the term of this
Agreement or otherwise comply with the provisions of this article.

1.3 Time Limit and Options - New employees hired during the term of this Agreement
shall within thirty (30) days of their hire-in date:

1) Become a member of the Guild and pay the dues, fees, and costs required of
membership; or

2) In the case of employees who cannot pay such charges as a result of religious
convictions, they shall pay an amount equivalent to regular Guild dues and initiation
fee to a nonreligious charity mutually agreed upon by the Guild and the employee.
This provision shall only apply in cases where the employee is prohibited or
discouraged from becoming a Guild member by bona fide personal religious tenets,
or by teachings of the religious body of which the employee is a member. Proof of
payment shall be furnished to the Guild for all charity payments.

1.4 Service Fee - Any time an employee may agree to pay to the Guild an amount equal
to the dues, fees and costs required for the Guild to negotiate and administer this agreement,
in which case, the employee would not be required to join the Guild.

1.5 Dues Deduction - The City agrees to deduct from the paycheck of each employee
who has so authorized it, the regular monthly dues or costs uniformly required by the Guild.
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The amounts deducted shall be transmitted monthly to the Guild on behalf of the employee
involved. Written authorization to deduct dues or service charge shall be made by the
employee on a form prescribed by the City. Request's for changes in deduction of dues may
not exceed two (2) per year.

1.6 Non-Compliance - The Guild agrees that the City shall not terminate any employee
under any provision of this article until written notification is provided by the Guild to the
City that an employee has failed to pay the required initiation fee, dues, service charge,
charity payments in lieu thereof, or provide proof of payment to such charity or otherwise
comply with the provisions of this article, and until after the employee has had a reasonable
period of time within which to comply with such requirements.

1.7 Upon receiving notice of failure to comply with the provisions of this article, the
City and the Guild shall immediately meet to review the case and decide on action to be
taken to secure compliance, or in the event of intentional noncompliance, determine the
termination date for the employee who willfully refuses to comply. Unless due to the
employer's negligence, the Guild agrees to hold the City harmless from claims, causes or
complaints arising out of the termination of employment of any employee pursuant to the
provisions hereof.

ARTICLE 2. GUILD RIGHTS

2.1 Discrimination - The City shall not interfere with the rights of employees to
become members of the Guild, and there shall be no discrimination, interference,
restraint, or coercion by the City or City representative against an employee because of
Guild membership or because of employee activity in an official capacity on behalf of the
Guild.

2.2 Guild Activity - No Guild member or officer shall conduct any Guild business on
City time, and no Guild meeting will be held on City time, except with the permission of
the Chief or designee.

2.3 The Employer agrees that any employee serving as a Guild representative or on a
negotiating committee, shall be allowed to conduct Guild business with the Employer
during working hours without loss of pay.

2.4 Strikes - The Guild agrees there shall be no strikes, slowdowns, stoppage of work
or interference with the efficient management of the Police Department during the life of
this Agreement.

2.5 Should any job action occur, employees shall be required to cross an established
picket line to perform emergency activities. The City agrees to meet with the Guild to
establish temporary procedures during non-emergency situations.
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2.6 A Guild bulletin board will be provided for official Guild business only. The Guild
shall not post any materials which are obscene, defamatory or impair the operations of the
Police Department, Fire Department, or the City.

ARTICLE 3. PROBATION PERIOD, LAYOFF, RECALL AND JOB
VACANCIES

3.1 Probation Period - A new employee shall be subject to a one (1) year probation
period as established by the Sedro-Woolley Civil Service Commission, commencing with
the employee's most recent date of hire. During this period, the employee is working on
a trial basis, subject to dismissal at any time at the sole discretion of the Chief or
designee. The City shall not discharge or otherwise discipline an employee for protected
Guild activity as or otherwise discipline an employee for protected Guild activity as
provided by law. The employee discharged during his or her probation period has no
recourse through a grievance procedure.

3.2 Layoff - The City recognizes the principle of seniority. Seniority means that
period from the employee's most recent first day of compensated work in a position
covered by this agreement.

3.2.1 An employee's seniority can be broken so that no prior period of employment is
counted. The employee's seniority shall cease upon:

• Justifiable discharge;
o Voluntary quit;
• Failure of the employee to return to work after expiration of a temporary

disability leave;
o Leaving the bargaining unit to accept a position with the City outside of

the bargaining unit;
• Failure of the employee to notify the City of his willingness to return to

work upon recall from an indefinite layoff within seven (7) calendar days
after receipt of written notice from the City at his last know address
appearing on the City's records; and

• Layoff (a reduction - in - force) exceeding twelve (12) months.

3.3 In layoff, recall, and filling permanent job vacancies the City shall consider an
employee's length of continuous service in a position covered by this contract and the
employee's ability to perform the duties required in the job. In applying this provision it
is the intent to provide qualified employees with opportunities for promotion and the City
with efficient operations.

3.3.1 In case of a layoff, the employee with the shortest length of continuous service
with the department, shall be laid off first. However, the City may layoff by classification
rather than seniority if the employee with the greater seniority is not qualified to perform
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the duties of the employee with less seniority. The City shall provide two (2) weeks
written notice to an employee prior to layoff.

3.4 In the case of recall, those employees laid off last shall be recalled first. An
employee on layoff must keep both the City and the Guild informed of the address and
telephone number where he or she may be contacted.

3.4.1 When the City is unable to contact an employee who is on layoff for recall, the
City shall notify the Guild in writing. If neither the Guild nor the City are able to contact
the employee within seven (7) calendar days from the time the Guild is notified, the
City's obligation to recall the employee shall cease. The City shall have no obligation to
recall an employee after he has been on continuous layoff for a period of one (1) year.
Should an employee not return to work within seven (7) calendar days after recall the City
shall have no further obligation to the employee to recall.

ARTICLE 4. HOURS OF WORK, OVERTIME AND PREMIUM PAY

4.1 Hours of Work - A regular shift shall be eight (8) consecutive hours in any day.
The Work week shall consist of five (5) consecutive shifts of eight (8) hours for a total of
forty (40) hours.

4.2 Scheduling - The establishment of work schedules and starting times is vested
solely within the purview of the Employer and may be changed to meet the needs of
effective law enforcement, provided prior notice of seven (7) calendar days is given,
except where precluded by an emergency or beyond department control.

4.3 Split Shifts - There shall be no scheduling of split shifts except in case of extreme
emergency. Shifts will return to the established schedule when the emergency ceases to
exist.

4.4 Overtime - Time worked in excess of forty (40) hours in one (1) week shall be
paid at one-and-one-half (1-1/2) times the employee's regular straight time hourly rate of
pay, including any premium or longevity pay. The regular straight time hourly rate of pay
shall be determined by dividing the employee's regular monthly salary by one hundred
seventy three and one-third (173.33) hours. . For the purposes of overtime calculation,
time worked shall include sick leave, vacation leave, holiday hours and compensatory
time.

4.4.1 For those employees whose work week is five (5) consecutive eight (8) hour shifts,
the sixth (6` 11) consecutive shift within a seven (7) day work period shall be paid at the rate
of one-and-one-half (1-1/2) times the employee's regular straight time hourly rate of pay;
additional consecutive shifts shall be paid at two (2) times the employee's regular straight
time hourly rate of pay until a work shift is scheduled off by the Police Chief or designee.
Such scheduled day off shall require a twelve (12) hour notice to the employee.
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4.4.2 The Employer shall not change scheduled shifts without notice being given to the
employee per Article 4.2 for the purpose of avoiding overtime payment.

4.5 Emergency Call Back - If an employee of the Police Department is contacted to
respond to an emergency the employee shall respond immediately.

4.5.1 Employees called back to duty between shifts (at least two (2) hours before
beginning or after ending a scheduled shift) shall be compensated for a minimum of two
(2) hours at their regular straight time hourly rate of pay. Overtime shall be accumulated
in fifteen (15) minute increments for each hour or fraction of an hour spent. This shall
also apply if an employee is scheduled for a shift and sent home due to a schedule change.

4.5.2 If an employee is called in on a regularly scheduled day off, the employee shall be
paid one-and-one-half (1-1/2) times their regular straight time hourly rate of pay.
Overtime shall be accumulated in fifteen (15) minute increments for each hour or fraction
of an hour spent. Employees shall be paid a minimum of four (4) hours at their regular
straight time hourly rate of pay.

4.5.3 The City agrees that no employee of the police department shall be required to wear a
pager. In the event that the City requires the employee to wear a pager, or remain on
standby, the City and the Guild will negotiate an appropriate rate of pay. Should the City
and the Guild not be able to agree on an appropriate rate, the parties shall ask for the
assistance of the PERC commission to help determine such a rate.

4.6 Court Time - Court time and time required for conferences and/or consultations in
preparation for court proceedings outside of the employee's regularly scheduled shift
shall be paid at one-and-one-half (1-1/2) times the employee's regular straight time
hourly rate of pay. When an employee is called for court on a regularly scheduled day
off, the employee shall be paid for a minimum of four (4) hours at the employee's regular
straight time hourly rate of pay, or one-and-one-half (1-1/2) times the employee's regular
straight time hourly rate of pay.

4.7 Shift Differential — If a shift is created outside current work hours, employees will
receive $.45 (forty-five cents) per hour in addition to their straight-time hursly rate of pay.
Current work hours are 7:00 a.m. to 7:00 p.m., Monday through Friday.

4.8 Compensatory Time - In lieu of paid overtime, an employee may choose to accrue
compensatory time off to be utilized upon the request of the employee subject to
scheduling by the Police Chief or designee. Compensatory time may be accumulated for
up to sixty (60) hours. Compensatory time usage and accrual shall be limited to one
hundred twenty (120) hours per year. Each December 31 all compensatory time on the
books shall be automatically cashed out and paid to the employee. Compensatory time
shall be converted at the appropriate rate prior to placement in the Compensatory time
bank. (Example: One (1) hour overtime at time and one half (1-1/2) equals one and one
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